25 NCAC 01E .1907 REQUESTING USE OF PAID PARENTAL LEAVE

(a) Eligible employees may take paid parental leave in one continuous period or may take intermittent use of paid
parental leave. Requests for intermittent use of paid parental leave are subject to the agency's approval as stated in
Paragraph (d) of this Rule.

(b) Whenever possible, eligible employees shall notify their employing agencies at least 10 weeks in advance of
their intention to use paid parental leave. This requirement is so that agencies can secure backfill coverage.

(c) The agency shall not deny, delay, or require intermittent use of paid parental leave to employees who gave birth
and seek to use paid parental leave in one continuous period.

(d) For all other employees, the agency may delay providing paid parental leave or may provide paid parental leave
intermittently if it determines that providing the leave will cause a public safety concern, meaning a significant
impairment to the agency's ability to conduct its operations in a manner that protects the health and safety of North
Carolinians. For example, the extension of paid parental leave to an eligible employee who did not give birth may
constitute a public safety concern if:

(1) Providing the paid parental leave would result in agency staffing levels below what is required by
federal or state law to maintain operational safety; or

2) Providing the paid parental leave may impact the health or safety of staff, patients, residents,
offenders, or other individuals the agency is required by law to protect; and

3 The agency has been unable to secure supplemental staffing after requesting or diligently

exploring alternative staffing options.
(e) If the agency determines that it must delay paid parental leave, or make paid parental leave intermittent, because
of a public safety concern under Paragraph (d) of this Rule, the agency shall provide paid parental leave as soon as
practical following the qualifying event.

History Note:  Authority G.S. 126-8.6;
Temporary Adoption Eff. August 25, 2023;
Eff. August 1, 2024.



